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Labor's Next Ghance:
What American Workers

Gan Learn from the 193Os
As a result of the internationat crisis of capitatism, attacks on the IJ.S. working class have become

inereasin!,ly severe in the t99os. The American bourgeoisie has taken the offensive through such measures

as the North American Free Trade Agreement (NAF?A) and the recent attempts to destroy traditionally militant

unions like the llnited Auto Workers and the lJnited Mine Workers of America. With the very existence of the

Iargest American trade unions at stake, American workers must move beyond bread'and'butter demands and

take a more militant stand to defend their hard-won gains. Events in the past have prcven that if we do not

fight back, we witl face even greater setbacks as the economic crisis worsens"

Despite decades of low levels in the American class struggle,

it is more than likely that the working class will hght back once

again, as it has begun to do i n Europe (see "European Workers Fi ght

nick" p 23). Recent strikes such as those waged by the Summit

Hospital workem in Oakland, California (sce "Only Militant

Stnkes Can W n," IntemationnlTnttslcyist#6) and the coal miners

of the Midwest (see "silent Death or Militant Fighf? The Plight of

the UMWA," ltenntionnlTrctslr'rst#8) have already shown that

the working class is not willing to stand idly by when faced with

more and more cutbacks.
However, unless American workers takc independent

political actiotr, using, militant, class strugg,le nrcthods, thcir

.struggles will only lead to more betrayals at thc hands ol'thc

union bureaucrats and the Democratic Party. Thc llght lbr basic

rights such as jobs. health carc, child care, and education will

not go anywhere unless the struggle lbr these demands is linked

to the struggle against capitalism and its two twin parties - the

Democratic and the Republican Parties' The first step toward
political independence is the formation of amilitant laborparty

based on militant rank-and-file committees such as strike

committees or councils of shop stewards. Such committees irt

struggle can link the political program of a labor party to the

militant struggles of the workers and the unions.
We need only to look back at our own history, to the last

time when capitalism entered asevere crisis, in orderto see how

class struggle methods can lead to real gains for the working

class. TheAmerican rulingclass would rather keep silent about

the Great Depression, when the organized labor movement
grew almost overnight and hundreds of thousands of workers

took matters into their own hands' They would prefbr that we

forget about the real threats posed to private property when

workers engaged in sit-down strikes and fought hand-to-hand
with the police, because these methods placed the struggle

against the bourgeoisie at the forefront of the labor movement

in the 1930s. Similarly, today's union bureaucrats would rather

not be reminded that their own methods of class collaboration
and stifling of independent labor political action hark back to

this crucial time in the American class struggle.
It is up to us to look back at the great struggles of the 1930s

to teach us what methods to use - and what misukes we can

avoid - in the 1990s. History has already proven that without

independent political action, the American working class will

continue to suffer more defeats no matter how militantly the

struggle is waged.

The Greot Strikes of 1934

When President Franklin D' Roosevelt took olTice in

1933, his New Deal reforms were passed by Congress amidst

a wave of strikes ( I ,695 total in 1933) and dcmonstrations all

overthecountry. Joblessestimates soared as highas I 8 mill ion'

"nJ 
tf,. un..npkryecl formed theirown organizations to light for

tbod ancl .ot^tt ."ti.f. Thc majority of Arnerican workers re-

rnained unorganized, however' The American Federation o{'

Labor (AFL), with a membership ol'less th-an three million

skilled workers, did not embark on any type ol mass organlzlng

campaign during thc worst days of the Grcat Dcpression' In

tact,'AFL Prcsid-ent William Green spoke outcgairtsl organtz-

ing the targe pool of unskillcd industrial workers' Thc AFL

lciders, like ttrc Roosevclt administration. l'cared thc potential

militancy of'thc American working class during.hard tirnes'

fne nru cven <Jiscouraged strikes, but when thcy did

occur the AFL bureaucrats sat at the bargaining table alongside

company unions (unions that wcre set up by thc companies and

cndorsei by thc Roosevelt administration) which were glven

proportional represcntation on Roosevelt's bargaintng com-

.iti"es. instead' of leading thc workers through independent

struggles fbr their own unions. The AFL leaders urged striking

woi"ers back to work without lighting for any gains' including

union.e.ognition ! Thcse weak, capitulationist methods played

into the han-ds of thc Democratic administration' which smashcd

strike atter strike through court injunctions and armed violence

against the workers.
It was in 1934. in the wake of these strike def'eats' that

militant workers in Toledo, Minneapolis' and San Franctsco

demonstrated the elfectiveness of independent actlon com-

bined with class struggle methods' By relying on their own

resources in direct confiontation with the bosses and the state'

tt 
"r" 

*o.t"tt paved the way to union recognition for millions

of American workers. They also won hiring halls' wage in-

creases, and shorter work daYs'

Toledo Auto-lite

When workers in Toledo, Ohio struck in the spring of

1934, acommittee of strikers appealed to a group called the

U*rnffoy"O I-eague tbrassistance'A'J' Muste's Unemployed

i"ulul nua o.ganlzed a series of militant mass demonsuations

and"marchesints: f towincashrel ie f for theunemployedin
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Toledo. and they calledfor unity betweenthe emplovedandthe
unemployed, encouraging the latter to help all strikes instead
of scabbing.Workers at the Toledo Auto-Lite company l'rst went
on strike after they joined AFL Federal Local I 8384 in February'
1934, but the union went nowhere when AFL leaders entered a
truce agrcement with government negotiators to end the strike. In
April, the Toledo Auto-Lite workers fbrmed an independent strike
committee in coordination with the Unemployed lrague to lead a
second surke on April 13, 1934. These were the hrst crucial steps
taken in a very militant, hard-won strike.

Despite federal court injunctions, the Toledo Auto-Lite
workers brought l0,000peopleoutontothepicketlinesonMay
23. Individual pickets were constantly harassed and attacked
by the police. When the cops tried to escort scabs past the
pickets, the strikers fought back with strategically placed piles

of bricks and stones. They threw tear gas canisters and made
slingshots to turn out the lights inside the factory and frighten
the scabs once they were inside. The police eventually retreated
and the pickets surrounded the factory, keeping the scabs inside
until the National Guard showed up to get them out.

But the 900 armed National Guardsmen could not scare
away the militant strikers, who greatly outnumbered them. For
six days, strikers fbught the National Guard with fists and
bricks. and sunounded the soldiers from all sides to dem oralize
anddistractthem. Some oIthe strikers even tried to win overthe
soldiers by explaining why they were on strike' Nevertheless,
the National Guard shot at the strikers at point-blank range on
May 24;they killed two strikers and wounded twenty-five. Six
thousand strikers kcpt fighting back and put some of the
soldiers in the hospital. The troops withdrew on May 3l when
the Toledo Auto-Lite Company closed the plant.

On June I, 1934, 98 AFL unions voted for a general strike in
Toledo. 40,m0 workers tumed out fbr a rally at the courthouse
square, but instead of supporting a general strike, the AFL leaders
reassured the workers that Roosevelt would aid them. Wth thou-
sands of worken supporting the su:ike. a weak promise could not
end it. The Toledo Auto-Lite company tinally capitulated on June
4, granting Local 18384 a six-month contmct and a 5Vo wage
increase. The victorious workers organized l9 other plans befbre
1935. By summoning the help of the unemployed to lead the strike,
using armed pickets to block thc factory, and ignoring the false
promises of the union bureaucrats, the Toledo worken gained
valuable experience thatwouldhelpthem bring the General Motors
Corporation to its knees three years later.

Minneopolis Gomsfrers

The workers in Toledo were not the only ones on strike in
early 1934. That same February, in Minneapolis, truck drivers
in Local 574 of the International Brotherhood of Teamsters'
aided by a gioup ofTrotskyists, organized a strike that started
in the coal yards and eventually reached out to organize al I truck
drivers in the area. The Minneapolis strikers demonstrated how
mobile pickcts (called "cruising pickets") could also be used as
an effective method of struggle. Striking truckers covered the
entirecity, making sure that no scab-driven goods came through,
and assembled at strategic points to keep the city blocked off'
The Teamsters organized 3,000 new members, but by May the
local employers still had not recognized the union'

On May 15, 1934, a second strike was meticulously
organized with the help of class struggle fighters in the Com-
munist League of America (the precursor of the American
Socialist Workers Party). Like the Toledo workers, they sum-
moned the aid of the unemployed. A large garage served as
strike headquarters, where dispatchers communicated with the
cruising pickets, food was cooked and served, and doctors
waited to tend to injured strikers. The workers were kept up to
date on the latest events in the strike through an independent,
striker-run newspaper called the Dai\, Organizer.The DaiLv
Organizer was criticized by Leon Trotsky because it provided
only logistical information with no political program, but it was
a logistically useful alternative to the local bourgeois press. As
in Toledo, confrontations with the police were militant and
bloody. In the famous "Battle of Deputies Run," strikers chased
police and local deputies out of the City Market on May 2l-22.

By May 25,localemployers agreed torecognizethe union,
but they stalled on any concrete acknowledgment until the
truckers struck a third time on July 16. This time the police
trapped some of the pickets and then opened fire. killing two
workers and wounding 55 others. In response, unionized taxi
drivers and othertruck drivers, who had been operating with the
permission of the union, also went on strike. Minnesota Gov-
ernor Floyd Olsen declared martial law, but the cruising pickets
kept the police and National Guard busy lbr several weeks to
follow. As mass demonstrations were called in support of the
strikers, the militant strike leaders relused to capitulate to
government mediators at the bargaining table. Thc bosses
tinally gave in and signed a contract on August 22, 1934.

Son Froncisco Moritime Wo*ers

Another large and militant strike was called by the AFL
International Longshoremen's Association in San Francisco on
May 9, 1934.25,0N workers, including sympathy strikcrs.
demanded coast-wide union recognition, a union-run hiring
hall, a closed shop, and a wage increase for maritime workers.
Like the Toledo and Minneapolis strikes, this stnke was organ-
ized and fbught by the rank and flle despite the attcmpts oi the
AFL leaders to bring it to a halt. The strikers fought back against
attacks lrom the shipowners' thugs, police, and vigilante
groups. On July 5, police used tear gas, pistols, and shotguns to
kill two strikers and injure 109 others. Workers in San Fran-
cisco responded to these killings by calling a general strike'
which shut down the city fbr two days. Strikers took on
municipal tasks such as directing traffic until theAFLcalled off
the general strike.

Afterover300anests andmany violentattacks againststrikers
and left-wing groups, the sfike ended on July 3 I , I 934. Hiring halls
were opened up and down the West Coast within a year after the
srike, which also led to the organization of East Coast maritrme
workers. In San Francisco. as in Minneapolis and Toledo, well-
organized strike action was backed up with mass demonstrations.
q,mpathy stik*andarmedforce, which led to victory.

The CIO: From Closs Struggle to Closs Colloborotion

The three great strikes of 1934 demonstrated the effective-
ness of class struggle methods and showed the need for a broad
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organization that would encompass the majority of American
workers. A little over a year after the end of the San Francisco
strike, the pressure fiom below was so strong that it eventually
split theAFL. In October 1935, United Mineworkers President
John L. Lewis and other union leaders fbrmed a committee "to
encourage and promote organization of the workers in the mass
production and unorganized industries." The formation of the
Committee fbr Industrial Organization (CIO) was a de facto
split from the crafrminded AFL leaders, who officially ex-
pelled the CIO in 1938, at which time it was renamed the
Congress of Industrial Organizations.

The formation of the CIO was a significant step forward. The
cralt-oriented unions in theAFLwere very limited. Besides being
geared toward the most privileged sectors of the working class,
craft-based organizing involved having several different unions in
one workplace, each of which cared only about its own narow
special interests. In conffast. the CIO was organizing on an
industry-wide basis, which meant that all the worken were organ-
ized into one union at the point of production, regardless of their
different job classifications. That was a big step forward, since it
brought about m ore unity innilitant actions. The potential political
impact of the CIO was great. Having formed as a direct result of
militant, independent workers' struggles, the CIO had the capacity
to carry these struggles forward at a time when the workers were
taking action but lacked clear political direction. Although it-s
memberchip never surpassed six million in the 1930s, the CIO
could have bccn the surting point for a.fighting labor pcufi in lhc
United States.

Untbrtunately, whilc Lewis was awarc o1'thc substantial

political weight of the CIO. he used this weight to try to win over
President Roosevelt and the Democratic Party. instead of building
an independent, Jighting workers' partv. While conducting mass
organizing campaigns in the auto, steel and rubber industries in
early 1936,1-nwis and the other CIO leaders formed a group cailed
the tabor Non-Partisan lrague. The LNPL and its New York
affrliate, the American Labor Party, advocated the creation of a
labor party, but instead of uniting hundreds of thousands of
supporters (including many workeru who traditionally voted fbr
Communist or Socialist political candidates instead of the Denn-
crats) ar:ound a miLinnt, anti-capitalist program' the LNPL en-
dorsed Roosevelt's re-election that fall!

Despite the sentiment fbr a real labor party within the
working class and clearly within the ranks of the CIO, Lewis
and the leaders of the CIO posed no real alternative to pressur-
ing the Democratic administration for concessions. In fact, the
CIO spread the illusion that they had some influence on the
"friendly" labor policies of the Roosevelt administration. By
supporting the President both politically and financially, they
lbstered false hopes that they could win the bourgeoisie over to
their side. This contradiction between the class strugglc meth-
ods that led to the crcation ol'the CIO and thcclass collaboration
of its leadcrs eventually destroyed the potential impact of the
mass of newly-organized American workers. However. they
did not givc up the fight easily.

SiFDown Shikes in I937

The Unitcd Auto Workcrs (UAW). which tormed in Au-

Americon Ai,rlines Striks Not 0 Viclory for the Workers!
The conclusion of the recent strike bv

flight ottendonts ot Americon Airlines (AAl
hos left the cruciol issues focing these
workers unresolved. The strike by the
21,000 union members ond their strong
show of solidority cost AA $10 million o
doy. But Clinton's intervention, ond the
lobor misleoders who cheered it os o vic-
tory left the workers with for short of whot
wos needed to secure reol goins. The un-
ion bureoucrocy propped up illusions in
Clinton's sincerity in oddressing lobor!
concerns, while giving the workers noth'
ing, not even promises. Clinton, however,
does not give o domn obout the flight
ottendonls. This wos cleorly demonsiroted
when he went olong with the Federol Avio-
tion Administrotion! decision to slosh the
troining time for scobbing flight ottend-
onts from 6 weeks to l0 doys; if the strike
resumes, AA's boss, Robert Crondoll, could
build up o scob force olmost immediotely,
thonks to Clinion! By hohing the momen-
tum of the struggle, Clinton! intervention

defused o lobor mobilizotion thot could
hwe grown to set on exomple for fufure
working closs oclions in o monner similor
to the Toledo, Minneopolis, ond Son Fron-
cisco slrikes in 1934 (see occomponying
orticle). Clinton did the oirline bosses o
fovori not the union, by stepping in; this is
demonstroted bv the foct thot before the
White House inrervened, it colled every
moior US oirline to get their opprovol!

Airline workers in the US ore fed up
with the kind of copitulotion by the union
bureoucrocies thot destroyed the unions
ot Continentol ond Eostern oher those oir-
lines declored bonkruptqy. Then ond now,
the only woy out is to coll for on industry-
wide sirike. The ronk-ond-file union work-
ers ore beginning to see thot their choice
is either to woge militont oction or to lose
the benefits of being in o union. "An in'

iury to one is on iniury to oll" is one of
the bosic principles ony trode union worth
the nome must corry out in oction. In $e
cose of the M strike, solidority octions

should hove storted with o full sympothy
strike by the oiher unions in A,A, storting
with the pilots' union. While the pilots were
willing to go on such o strike, ond sup-
ported the flight ottendonts' pickd lines in
o big woy, the union leoders torpedoed
it, using the excuse thqi ftying empty plones
would cost AA more money - o short-
term qoin ot the lonq-term cost of the
imporilnt union princille of solidority.

Those flight ottendonts who perceived
Clinton's intervention os o victory for the
workers will leorn o bitter lesson obout
the trop of relying on bderoi orbitrotion
in lobor disputes. The government is not
o closs-neutrol ogency. Rother, it is run
for the benefit of fie o*ners o[ the indus'
tries. Any concessions from AA will be
minor ot best; whotwer the oirline gives
with its left hond will be token owoy by its
right. Crondoll ond compony hove to losh
out oooinst the workers os the oirline in-
dustryi profit morgin grows leoner in lhis
period of copitolist decline. Though the
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gust, 1935 andjoined the CIO a yearlater, was one of the most
rnilitant and democratic labor unions fbrged out of the struggles
ofthe I 930s. Because some ofits founders had gained valuable
experience in the Toledo strikes of 1934, the UAW had a
militant, rank-and-file orientation. At its founding convention
in August, 1935, the UAW boasted of "confidence in the
organized power of labor" and "no discrimination against
members or prospective members because of coli;i. creed,
nationality, political belief or affiliation." They also declared
"no trust in governmental boards and agencies . . . which,
without exception, aid only the employers." With a goal of
organizing all unorganized auto workers, tirr i iAW called for
the formation of an "International Union controlled by the
membershipwith all officers, organizers, Iand] executive boards
democratically elected by the membership and subject to their
recall." (Emphasis added--ed.) At its second convention in
April-May of 1936, the UAW unanimously passed a resolution
calling fbr the formation of a labor party. (John Lewis added a
rider to this resolution that put the UAW's support behind
Roosevelt in the 1936 Presidential election.)

Thus it is not surprising that the auto workers were at the
center of the next wave of strikes that occurriii in lltc wlnter of
1936-31, and that they popularized another successful strike
tactic, the sit-dovvn strike. By sitting down on the Job and
stopping all production, the auto workers (and later, workers in
many other industries) took the property of the bosses directly
into their own hands and confionted the issue of who controls
production. The sit-down strikes of 1931 were effective be-
cause, like the mobile pickets of 1934, they were at the center
of a series of well-organized tactics that involved centralized
communication, food distribution, and workers' defense against
the armed bodies of the state.

The first in a wave of sit-down strikes occurred in Flint.
Michigan on November 13,1936. Workers at the Fisher Body
No. I plant won union recognition and inspired other factory
occupations as the UAW signed up new members from Detroit
to Atlanta. When the General Motors company ignored the
requests of the CIO to join them at a collective bargaining
conference the following December, strikes erupted in Cleve-
land. Flint. St. Louis. KansasCity,Toledo, and othercit ies in the

General Motors network. 140,000 workers partici-
pated in the industry-wide strike. organized from
Flint. Michigan, befbre it ended.

GM responded to the occupations and mass
picketing outside the fhctories with an anti-picket-
ing injunction in January 1937. They turned offthe
heat in Fisher Body Plant No. 2 on January l2 to try
and freeze the strikers out, but instead the workers
outside stormed through the l ine of police blocking

strike is over, AAs threots of loyoffs, ben-
efit cuts, ond increosed flight ottendont
workloods ore not.

The fight is not f inished. Soon ofter
the strike ended, AA suspended 80 to
90 strikers, f ir ing l5 of them for olleg-
edly threotening oiher workers (thot is,
most l ikely, scobs). This is o direct shot
ot the fighting strength of the union.
The union should demond their rein-
stotement ond be prepored to fight bock
with lobor octions if AA refuses.

History hos shown thot only inde-
pendenl, mil itont, closs conscious coun-
tero$ocks con secure ony reol goins for
workers. In ihis ero of economic de-
cline, workers must expond beyond
fighting over economic issues olone ond,

insteod, be pre-
pored to chol- t
lenge ottocks on i
the working closs
by the bosses
ond the bosses'
government. The
issues thot prom-
pted this strike
will not go owcry.
The strike must
resufne tn oroer
for the workers to ochieve viciory.

When the orbitrotors rule in bror of
the bosses, os histcry sluws they olwop
will, the workers will leom nof tr pd their
trust in govemment ogents. lf the union is frr
put up o fight in the nerd round, it must be

prepored to folbw the exomple of the Air
Frqn@\,o*ers {see "Europeon Wo*ers Fight
Bock," p. 23) ond shut down the oirports
compl*d through moss pickas ond militont
oclions, regordless of ony ottempts ol inter-
veniion $ Clinton or his cronres.
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the entrances, in order to get fbod in
to the strikers. Lewis, who stood be-
hind the strike, appealed to Roosevelt
fbr help, and the President responded
by asking the strikers to accept a one-
month contractl When it became aP-
parent that the strikers would not leave
without a fight, Michigan Governor
Frank Murphy sent 1,500 National
Guardsmen into Flint to Prepare to
drive them out of the plants.

The workers stood fast desPite
more injunctions, tear gas, and the
threatofarmed force. They spread the
strike by marching into other plants
and call ing on the workers to sit down
cln the spot, thcn barricading doors
and windows to keeP the cops out.
This created more diversions and con-
l'usion tbr both the police and thc
National Guard.

Thousands o f supgnrlers from other
automaking cities crowded thc roads
into Flint on Fcbruary 3, and directed
lrallic when necessary. Thc citY was
scaled off by 1,300 National Guerd
rcinlbrcements on February 9. Gcneral
Motoru. thc National Guard, and the
strikcn reached a standstrll. Thc Flint
workcn prepared an arsenal of weaP
ons rnade during the sn-ike to tight back
il'thc National Guard was ordercd to
lirc. In response to thedespcrate pleas of
Covemor Mu.phy (who hcsitated to
Iirc on the workers due to politlcal pres-
surc) and General Motors to call the
striken out of the plants, trwis told rhe Longshore workers in the 1934 San Francisco general strike

companytospeakrothemdirrctly.Finally,onFebruary l l, lg37, gains that werc not l inked to the crucial polit ical struggle

the company agrced to sign a six-month contract with the UAW. against capitalism itself.

By holding out and dcf-ending themselves to the cnd, The lack ol'a class strugglc pcrspcctivc.in the CIO led to

the Flint workers showed on." ug.-uin that well-organized, def'eatsfbrsomeAmericanworkers,suchasthosewhoparuct-

militant strike tactics that encompissed the largest iumbers pated in the terrible steel strike that followed the Flint sit-downs

possible and mobil ized communrty support could put op- inthespringoilg3T.Eighteenworkerswereshotandhundreds

erations at a standsti l l  and bring the bosses to theiiknees. woundedin'thefuriousbattlebetweenthesteelworkersandthe

Almost a half million workers used the effective sirdown five largest U.S. Steel companies known as "Little Steel" (who

method by the end of 1937. did not recognize the steelworkers' union until l94l)' The

Litt leSteelStnkenotonlylackedpo|it icaldirection.butitwas

A [ost Opportunity poorly organized. Ratherthan using the experiences in Flint to

irelp t'he workers, Lewis and the clo reassured the strikers that

The General Motors strike, although it resulted in the thii time, the Roosevelt administration. National Guard' etc'

organization of thousands of auto workers, was an isolated wouldfightontheirside. Insteadtheywitnessedone-ofthemost

action that could have spread the struggle even farther. Had violent attacks on the American working class in U'S' history

workers in other industries (steel, rubber, coal, etc.) initiated The Little Steel defeat was indicative of a greater losl i9r

work stoppages in sympathy with the Flint strikers, they could theAmerican workingclass: a missed opportunity to build their

haveshutdowntheentrreMidwestinsteadofjustonecompany. own mass tighting organizations and confiont the bosses tn a

The UAW, with its democratic tradition and militant ,onk und strugglc for power. The rapid rise of the CIO proves that events

file organizers, could have formed the nucleus for a fighting u..uiu"ry rapidly in the class struggle, and thatthey must be

labor party using the resources of the entire CIO. But becaus" used to f ull advaniage when the time is ripe' John L' Lcwis was

the GM strike lacked political direction, it led to a limited set of never a class struggle fighter, and he kept trving to win over
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President Roosevelt until he stepped down as CIO President in
1940. After finally losing faith in Roosevelt, Lewis did not
move to the left; instead he endorsed the Republican Presiden-
tialcandidate, Wendell Willkie, in rhe 1940 elecrion. Wirhour
a class struggle perspective, Lewis had led a potentially great
fighting workers' organization into a political dead end; he is
responsible for tying the workers to the capitalist system and its
parties - the Democratic and the Republican Parties.

For o Fighting lobor Porfy in rhe 1990s!

The chance to build a real fighting labor pany is nor gone
forever, however. In more recent struggles such as the Pittston
miners'strike of 1989, American workers have demonstrated
that they are still willing to use militant merhods to defu
reactionary labor laws and court injunctions. This sentiment is
bound to grow as attacks on the gains of the 1 930s continue. In
one poll, 607o of unionists who were surveyed agreed that the
time is ripe for building a labor party in the United States (see
"How To Build a Labor Party: Our Approach to Labor party
Advocates," IntemationalTrotslqist #4), and the pressure is
mounting. As recently as October 1993, the steering committee
of Labor Party Advocates (mostly labor bureaucrats and union
activists) called for a convention to meet in 1995 to found a
laborparty. But like theCIO, a laborparty will notgo anywhere
unless it is genuinely controlled by the rank and file and backed
by massive struggles oI the labor unions that are taken beyond
bread-and-butter demands. Today's workers must fight for:

Job6 ftr dl! Free edLdidr cld heofih core o]r demond!
Foro sllling de of vroges crtd prices rnderurc*en' ond
@frslfners'sdnd!

American capitalism has entered its deepest crisis since
the 1930s. a crisis that has resulted in a fundamental restructur-
ing and relocation of production all over the world. Unless
workers combine political action with the militant methods of
the 1930s - sit-down strikes, mass picketing, strike commit-
tees, fighting in the streets, etc. - during this penod of
economic decline, they will suffer greater setbacks than their
predecessors in the CIO, who benefited fiom the slight eco-
nomic upturns of the 1930s. (See "Only Militanr Strikes Can
Win," I nt e matio na I Trot s lqrsl #6. ) Today the u n ions resem ble
whatRooseveltandthebosses ofhisday wouldhave liked them
to be: docile unions that behave like company unions. Instead
of mass picketing that defies all court injunctions, the union
bureaucracies set up purely informational picket lines which
allow scabs to enter the plants and offices; similarly, the union
bureaucracies obey court injunctions and substitute useless
rallies, aimed at pressuring the Democrats, for militant class
struggle actions.

That is not the way to victory. If we want to survive the
attacks of the 1990s, we must learn from the successful
methods of the 1930s. We must enhance work stoppages with
tactics such as sit-down strikes; defy court injunctions with
mass mobilizations; defend strikes with cruising (mobile) pickets,
and, when mass support makes it possible to do so, carry on
industry-wide strikes and even general strikes (they did it

successfully in the 1930s!). For example, it is clear that the
recent strike at American Airlines (see pp. l8-19) could not
have become a real victory without expanding to the rest of the
airlines - and it would have been possible to do this, since all
airline workers face similar attacks and many workers are
beginning to realize that the capitulationist strategy ofthe union
leaders leads only to defeats and the destruction of the unions.

We must overcome the cynical attitude of the union
bureaucrats and the left who say that the workers are not ready
for militant political action. Objectively speaking, unless the
workers take up the class struggle methods of the I 930s and go
beyondthem, they will face the destruction of what is leftof the
unions. Unless they fight back, the workers will face increas-
ingly sweatshop-like working conditions combined with terri-
ble reductions in their standard of living. The sad fact is that the
capitalists are already halfway to accomplishing this. And
finally and most importantly, we must learn lrom the grave
political errors of the I 930s, andbegin today to build a real mass
fighting labor party with an anti-capitalist program of acrion.

For rnoss rreelirgs b elecf shike cdnmitbes tlrotwill not
rely on the union bureoucrds ond con win shikes!
For moss pickelirg b k"+ oll smbs orlt
Oaupy oll foctories thot threcrten bonkupky!
Notionolize oll bonkrupt focbries under wo*ers'
con|rol!

The labor party of the 1990s. like the LNPL in the I 930s,
will not lead to any real gains unless it is based on the militant
rank and flle of the unions and is independentof the twin parties
of capital. Thus, the struggle to build a fighting labor party can
only succeed if it is linked to the struggle against capitalism. In
response to union bureaucrats like Tony Mazzocchi who only
talk about building a laborparty but take noconcrete action (see
"How To Build a Labor Party: Our Approach to Labor Party
Advocates." International Trotslcyist #4), we demand:

Breok wifi *re Denrocrr* ond Republions! Build o
fiShtir,g hbor porty norv!
l'.lo rdione m fie hbor bureoucrufs uAo hy b Frt
Fessrrre on fie Democrots!
For rnoss medirgs, orgsnized ot the wor@, b
disolss the pogrum of tln hbc po.ty ond horr to bo&
up |}re prcgrum thnuagh moss oclions!
For in&pendent hbor condidobs in tlre dectbns who
supporl milibnt doss octionsl

Many of the gains won by the Amencan working class in
the 1930s are under attack today, but it is not too late to fight
back and win. We must look at the situation in the 1990s as
another opportunity to win real gains, but we need to build the
leadership and develop the program fbr a victory. With the
accelerating decay and crisis of capitalism, it is not possible to
win partial victories and maintain them for a long time. Any
mass struggles that will go forward will have to be linked to the
fundamental struggle to abolish capitalism once and fbr all.


